
	
	

	

 
Sick Leave Task Force Meeting Agenda 

Thursday, May 29, 2014 
4 - 7:00 p.m. 

99 West 10th Avenue, Eugene 
Sloat Conference Room, Ground Floor  

	
	

1.	Welcome	&	Agenda	Review	(10	minutes)	
Mayor	Piercy	
	
2.	Presentation	on	Café	Yumm	Experience	with	Portland	Ordinance	(45	minutes)	
Ed	Gerdes	
	
3.	Process	for	Remaining	Task	Force	Meetings	(30	minutes)	
	
4.	Break	(10	minutes)	
	

	 	 5.	Discussion	(55	minutes)	
	
	 	 6.	Public	Comment	Period	(30	minutes)	
	
	 	 Adjourn	

	
	
	
	



 

 

 
Sick Leave Task Force 

Tuesday, May 20, 2014 
4:00 – 6:30pm 

Chinook Conference Room 
 

Agenda Minutes: 
 

1. Welcome and Introductions 

 Jason Dedrick facilitated welcome & introductions of people on the Task Force. 
 Present: Mayor Kitty Piercy, Councilor Claire Syrett, Councilor Alan Zelenka, Kristie Hammitt, 

Mia Cariaga, Jason Dedrick, Andy Lewis, Stephen Michael, Karen Stewart, David Hauser (in 
place of Brittany Quick-Warner), Ed Gerdes, Patty McConnell, George Rode, Pat Smith, Lili 
Hoag, Bob Bury, Kevin Billman 

 Absent: Councilor Chris Pryor, Sabrina Parsons 
 
2. Review of Portland’s Ordinance 

 Andy Lewis, Hershner Hunter LLP, presented power point reviewing Portland’s Ordinance. 
 The presenter clarified points within the Portland Ordinance highlighting several areas that 

included the following: the purpose of the Ordinance, employee eligibility, employer 
responsibility, various items related to “leave” and “accrual”, possible benefits and challenges, 
and how exististing systems in place relate to the Ordinance. 

 A copy of the presentation is attached. 
 
3. Discussion 

 Jason Dedrick facilitated a discussion amongst the Task Force members stating the main goal 
was to understand Portland’s Ordinance. 

 Task Force Members expressed appreciation for the presentation. Some, in addition, also 
expressed concern about the nature of some of the facts presented as being left to 
interpretation and would welcome other viewpoints. Other topics of interests included the 
following: accrued leave designations; how FMLA and OFLA laws are related to Ordinance; 
comparative data from other City Ordinances; abuse of “leave” by employees; how employees 
are counted/designated; and retaliation claims. Task Force also had follow-up questions and 
requests to be addressed by facilitator in future discussions. 

 
4. 30-minute Public Comment Period 

 Five respective representatives from five various Eugene businesses had comments and 
questions for the Task Force which included the following: businesses are just now coming out 
of recession; uncertainties about being regulated on how to administer business practices; 
future regulations that may come that could put greater strain on businesses. 
 

5. Future meeting topics and next steps 

 Jason Dedrick presented closing remarks about there being good reinforcement on items that 
need to be covered. 

 Task Force Members were encouraged to look at packet and determine what questions need 
to be asked, and/or items that need to be covered in future meetings including generating 



 

 

some best and worst outcomes. 
 The next scheduled meeting is on Thursday, May 29th at 4pm. Location TBA. 



Sick Leave Task Force Areas of Interest

Paid Tim
e O

ff (PTO
)

Status: To be discussed 
at M

ay 29 m
eeting

Issue Statem
ent: In the City of Portland's ordinance, an em

ployer w
ith a PTO

 policy that provides for em
ployee 

accrual of sick tim
e that equals or exceeds the ordinance requirem

ents is com
pliant (exem

pted). PTO
 includes 

traditional em
ployee accounts as w

ell as vacation pay accounts associated w
ith construction trade union 

em
ployees (Page 2 ‐ Section H; Page 3 ‐ Section K, Page 4 ‐ Section M

).

Im
plications:

N
um

ber of em
ployees (paid vs. earned 

leave, how
 to count # of em

ployees)
Status: To be discussed 
at M

ay 29 m
eeting .

Issue Statem
ent: In the City of Portland's ordinance, businesses that have five or few

er em
ployees m

ust provide 
unpaid sick leave; businesses w

ith six or m
ore em

ployees are required to provide paid sick leave (Page 3, Sections 
A &

 B). All em
ployees of an em

ployer count tow
ard the num

ber of em
ployes (tem

p, part tim
e). Count is based on 

the num
ber of em

ployees em
ployed each w

orking day during each of 20 or m
ore calendar w

ork w
eeks (Portland 

Adm
inistrative Rule).

Im
plications:

M
axim

um
 hours and carryover

Status: To be discussed 
at M

ay 29 m
eeting

Issue Statem
ent: In the City of Portland's ordinance, em

ployees m
ay accrue a m

axim
um

 of 40 hours of sick tim
e 

annually (unless the em
ployer chooses or is required to allow

 for greater accrual). Sick tim
e accrued that is not 

used in a calendar year m
ay be used in follow

ing years, how
ever em

ployers are not required to allow
 for carry‐

over of hours in excess of 40 hours (Page 3 ‐ Sections F &
 G
).

Im
plications:

Effective date
Status: To be discussed 
at M

ay 29 or June 5 
m
eeting

Issue Statem
ent: the City of Portland's ordinance w

as effective on January 1, 2014 (the first day of the year 
follow

ing ordinance adoption).

Im
plications:

Collective bargaining agreem
ents

Status: To be discussed 
at M

ay 29 or June 5 
m
eeting

Issue Statem
ent: The City of Portland's ordinance does not exem

pt em
ployers that had em

ployees subject to a 
collective bargaining agreem

ent, nor does it require that these cba's needed to be renegotiated.

Im
plications:

Tw
o‐city com

m
uter

Status: To be discussed 
at M

ay 29 or June 5 
m
eeting

Issue Statem
ent: The City of Portland's ordinance requires that em

ployees w
ho travel to the City of Portland and 

m
ake a stop for the purpose of conducting w

ork w
ill accrue benefits only for the hours they are paid to w

ork in 
the City (Page 3 ‐ Section E). Em

ployees can only use sick tim
e during the tim

es they w
ere scheduled to w

ork in 
the City (Page 5 ‐ Section D).

Im
plications:

The task force w
as asked to identify areas of interest and aspects of a potential ordinance they'd like to learn m

ore about. The follow
ing w

ill be included in a report to City Council 
scheduled for June 18. As a discussion point, task force m

em
bers shall discuss the im

plications of various ordinance com
ponents using the City of Portland ordinance for fram

e of 
reference. Council has not m

ade any decisions in regard to this ordinance and the task force is asked to identify potential im
plications, not to m

ake a recom
m
endation. 
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Sick Leave Task Force Areas of Interest
Before and after testim

ony from
 business 

subject to Portland ordinance
Status: To be addressed 
by Ed G

erdes, Café Yum
m

Enforcem
ent/abuse/retaliation claim

s
Status: To be addressed 
by BO

LI at June 5 
m
eeting

Docum
entation requirem

ents
Status: To be addressed 
by BO

LI at June 5 
m
eeting

Difference betw
een hourly and salary

Status: To be addressed 
by BO

LI at June 5 
m
eeting

N
otification of illness

Status: To be addressed 
by BO

LI at June 5 
m
eeting

Relationship to FM
LA/O

FLA
Status: To be addressed 
by BO

LI at June 5 
m
eeting

Cost to City (im
plem

entation, 
adm

inistration, em
ployee)

Status: In progress by 
staff

Im
pact to tem

porary em
ployers/services

Status: In progress by 
staff

Legislative efforts
Status: In progress by 
staff

Inform
ation available to public

Status: O
ngoing by staff

w
w
w
.euegene‐or.gov/sickleave

Inform
ation from

 others that have an 
ordinance including: outcom

es, process, 
tim

elines others have used, details of 
im

plem
entation, details by sector, data on 

business relocation

Status: Com
pleted

Reports from
 City of Seattle and City of San Francisco provided on M

ay 23 by staff.

O
verview

 of Portland O
rdinance

Status: Com
pleted. M

ay 
20 m

eeting, presentation 
by Andy Lew

is



Sick Leave Task Force Areas of Interest
Payroll and tracking im

plications, 
understand potential burden on em

ployees
Status: Com

pleted. M
ay 

20 m
eeting, presentation 

by Andy Lew
is

Interaction w
ith PTO

, hours earned
Status: M

ay 20 m
eeting, 

presentation by Andy 
Lew

is. W
ill also be 

addressed by Ed G
erdes 

on M
ay 29.

Connection to Council goals
Status: This item

 falls 
w
ithin Council purview

.

Triple Bottom
 Line

Status: This item
 falls 

w
ithin Council purview

.

Com
parison of tim

ing  to other City 
processes

Status: This item
 falls 

w
ithin Council purview

.

Input on draft ordinance
Status: This item

 falls 
w
ithin Council purview

.

Research on Eugene com
panies, actual cost 

to provide and im
plem

ent sick leave
Status: This item

 falls 
w
ithin Council purview

.

W
ho in Eugene currently receives paid sick 

leave
Status: This item

 falls 
w
ithin Council purview

.

Dem
ographics of people that don't receive 

paid sick leave
Status: This item

 falls 
w
ithin Council purview

.

Inform
ation on public health, econom

ic 
health, and statistics of stable fam

ilies
Status: This item

 falls 
w
ithin Council purview

.





















                       

Sick Leave Task Force 
‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐ 

Objective: 
The City Council has expressed an interest in looking more closely at a potential sick leave ordinance for 
the community. The ordinance could require businesses providing service within the city of Eugene to 
offer sick time to employees on an annual basis. The goal of the Sick Leave Task Force is to bring 
information to a work session on June 18 to inform Council’s discussion of a potential ordinance. The 
Task Force will not make a recommendation to Council. 
 
Membership: 
Councilor Syrett         Councilor Pryor 
Councilor Zelenka        Patty McConnell    
Councilor Poling        Karen Stewart 
Sabrina Parsons (Co‐Chair)      Dave Hauser or designee     
George Rode (Co‐Chair)       Lili Hoag 
Pat Smith          Kevin Billman 
Stephen Michael        Ed Gerdes 
 
Scope: 
There are a range of policy decisions that could shape the ordinance. The Task Force can vet options in 
order to provide community perspective to Council on various possibilities. In order to do that the Task 
Force is asked to: 

 Investigate issues and understand facts 
 Objectively analyze potential policy options 
 Listen to a broad spectrum of viewpoints  
 Produce a report of findings addressed to Council 

 
Meetings: 
The Task Force will hold four public meetings. While formal representation is reflected above, technical 
experts will be asked to attend meetings as needed in order to provide information to the group. The 
Task Force will also have an opportunity to listen to interested parties during public comment periods 
held at most meeting. 

 Thursday, May 8 
 Tuesday, May 20  
 Thursday, May 29 
 Thursday, June 5 
 City Council meeting on June 18   


	May 29 Agenda
	05.20.14_Sick_Leave_Minutes
	Sick_Leave_Grid for May 29
	Blank Page

	Portland Protected Sick Time Ordinance
	Sick Leave Ordinance Experience 05-29-14
	Slide Number 1
	Active in These Groups
	Business Structure	
	Public Benefit Company
	Ideal #5. Steadfastly nurture and protect the beating heart of the Triple Bottom Line of social, environmental, and economic considerations.
	Slide Number 6
	Team Member Support
	Employee Cost: Min. Wage
	Benefits of Sick Leave Policy
	Cost of Sick Leave Benefit
	Ordinance Considerations Generally
	Ordinance Considerations Specifically
	Ordinance Considerations Specifically
	Slide Number 14

	Sick Leave Task Force



